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ARTICLE INFO ABSTRACT

In the majority of European and Asian countries that have experienced low fertility levels, common aspects
of fertility incentive (pro-natalist) policies have included reconciling women's participation in the labor
market with childbearing, and in clear terms, aligning the role of motherhood with that of an employee
or worker. This article seeks to answer the following question: what are the most important strategies of
selected countries regarding work-family balance policies, and to what extent have these policies been
effective in improving fertility and childbearing indicators? This study used a scoping review method and
13 countries were selected to achive the research objectives. The results showed that in countries with
low fertility rates that have experienced a significant decline in recent years, the effectiveness of this type
of policy on increasing fertility has been diminishing and unsatisfactory. In contrast, in countries that
have experienced an increase in fertility, despite differing patterns of demographic transition and the
impact of social policies especially in the field of immigration, and their safety valve against fertility
decline in European countries, the effectiveness of this type of policy on increasing fertility has been
somewhat satisfactory. The countries of South Korea, Japan, Malaysia, and Turkey face the challenge of
work-family compatibility. Meanwhile, Germany has been relatively one of the most successful countries
in implementing family-friendly policies and balancing work and family in the last 25 years, and the role
of immigration has been calibrated. Within a sustainable economy and an optimistic outlook, by creating
a framework where Iranian women can combine childbearing with employment outside the home, along
with gender equality and encouraging greater paternal involvement in childcare, one can hope for a
positive policy impact on fertility in the country.
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Introduction
In the majority of European and Asian countries that have  Percent, on supporting the family (Sadeghi and Begi, 2020;

experienced low fertility levels, the common aspects of fertility =~ Mahmoudi et al., 2010). In countries where the total fertility

incentive (pro-natalist) policies have included reconciling Tate has been declining, governments implement their

women's participation in the labor market with childbearing, population policies either directly or indirectly to increase

and in clear terms, aligning the role of motherhood with that childbearing. To understand the diversity of policies, the paths

of an employee or worker. Population policies of countries, and changes of different family policies should be considered,

especially family-friendly and childbearing policies, differ in but to assess the possible effects on fertility from a nationaland

terms of their originsin social policies. Franceis a country with ~ international perspective, a conceptual framework based on

originsrooted in family values, while Englandis a country with
free and liberal market values, but both spend a significant

percentage of their gross domestic product, about 1 to 4

common parameters is needed. Of course, there is a wide range
of policies and programs in the field of balancing work and

family in domestic and internationalresearch. This article seeks
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to answer the question of what the most important strategies of
selected countries are regarding work-family balance policies,
and to what extent these policies have been effective in
improving fertility and childbearing indicators. Therefore,
analyzing the scientific dimensions of the issue is important

both scientifically and practically and policy priorities for Iran.

Methodology and Data

In this scoping review, the framework presented by Arkessi and
O'Malley (2005) was used, which means a comprehensive and
critical review and analysis of existing articles and sources
within a specific field or topic. Therefore, in the method
section, by considering several basic criteria and through
several stages, studies that examined family-oriented
employment policies and were conducted in one or a set of
countries with economies similar to or different from Iran's
economy, and the research was published in a reputable
scientific journal or approved as a technical report at a
reputable university, were chosen. A number of 60 studies were
selected from the most comprehensive and up-to-date research
that has examined family-oriented employment policies
(balancing women's employment and family) in selected
countries of the world. The time range of the studies was from
1990 to 2025. In this study, based on theoretical and empirical
discussions, countries were selected based on the total fertility
rate index and considering the fertility trends and different
demographic transition stages of them. Countries that despite
different levels of economic development similar to Iran had
low fertility levels and whose statistics were available from the
United Nations Population Division, the World Bank, the
Economic Watch and the Organization for Economic
Cooperation and Development (OECD) for the year 2025 were
ranked. Considering the limitation of the selection of countries
due to the measured criteria, 13 countries were selected in the
following order, including South Korea (0. 75 children),

Thailand (1. 2 children), Italy (1. 2 children), Japan (1. 23

children), Finland (1. 3 children), Canada (1. 33 children),
Norway (1. 42 children), Sweden (1. 44 children), Germany (1.
46 children), Malaysia (1. 53 children), England (1. 54
children), Turkey (1. 62 children) and France (1. 64 children).
In this process, to ensure the validity of the work, face validity
and the opinions of professors and experts were used.
Findings

Given the implications of the empirical evidence mentioned
above, Table 1 provides a snapshot of the most important work-
family balance strategies and policies and the challenges in this
area in the selected countries.

If we want to analyze the effectiveness of work-family
reconciliation strategies, it must be said that in countries with
low fertility rates that have experienced a significant decline in
recent years, the impact of such policies on increasing fertility
has been diminishing and unsatisfactory. In contrast, in
countries that have experienced an increase in fertility, despite
differing demographic transition patterns and the impact of
social policies, especially in the field of immigration, the safety
valve against fertility declines in European countries, the
effectiveness of this type of policy on increasing fertility has
been somewhat satisfactory. The countries of South Korea,
Japan, Malaysia, and Turkey face the challenge of work-family
compatibility. Meanwhile, Germany has been relatively one of
the most successful countries in implementing family-friendly
and work-family balance policies in the last 25 years, and the
role of immigration has been calibrated. However, it is worth
noting that the slow pace of population growth change, the
total fertility rate, and consequently the population momentum
effect, as well as the decline in intrinsic population growth,
have not been without impact in these countries. Besides
demographic factors and components, the influence of
supportive structures in the work environment has also played
an important role in the success and effectiveness of these

policies.
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Table 1. Work-Family Balance Strategies and Policies in the Selected Countries

Countries

Policies and strategies

South Korea

Improving work-life balance, a strong work ethic, and cultural expectations of commitment to economic

participation are among the most important strategies in South Korea.

Balance-oriented policies are in the area of traditional work culture and a shift towards prioritizing employee

Despite of unresolved balance and policy shortcomings and inconsistencies, a relatively low percentage of

workers working very long hours and a high percentage of their time devoted to personal care and leisure

Traditional work culture, high commitment and collectivism, and changing attitudes, especially among

younger generations, government reforms, more flexible programs, and freeing up personal time are the

Advocates for employee well-being through flexible working hours, generous vacation time allocation, and a

Supports a strategy of shorter average work weeks, strong social networks, and a generally inclusive work

Supports programs prioritizes employee well-being and offers generous leave policies, flexible work

Adheres to prioritizing employee well-being and maintaining a healthy boundary between work and personal

Within the framework of balancing, supports strong employee protection laws, flexible working hours,

Thailand
well-being and a desire for a better work-life balance
Italy
activities are observed in the programs.
Japan
country’s most fundamental strategies.
Finland
supportive work culture.
Canada
culture despite the interference of work with personal life.
Norway
arrangements, and an emphasis on disconnecting from work
Sweden
life through policies and cultural norms.
Germany
generous vacation policies, and a standard work week.
Malaysia

Demonstrates a vision and prioritization of work-life balance among Malaysians despite long working hours,

insufficient labor force, occurrence of stress, burnout, and mental health issues.

United Kingdom

The policy of this country demonstrates employees’ perceptions and feelings that their jobs prevent them from

leaving work and maintaining their personal well-being.

Turkey

Pursues a policy of flexible working hours, limiting it and its impact on personal time, leisure activities, and

overall well-being

France

Follows a strategy of strong legal protections for employees’ personal time, emphasizing time for leisure,

Motie-Haghshenas

enjoying meals, and disconnecting from work outside of set hours.

Discussion and Conclusion

The results of the research conducted in this study show that
the general policies of governments regarding increasing
fertility and population in two areas have been family support
and work —family balance. Of course, in addition to these, more
indirect social policies such as housing facilities, etc, have also
been considered. Evaluating the effectiveness of family-friendly
policies on fertility rates in general is not a simple matter, and
the most important challenge for examining the relationship
between fertility, childcare, and flexible workplace policies is
the lack of data. Considering the current state of employment
policies, especially in the field of women's employment, and the
results of the studies reviewed in this research, policy
recommendations are divided into short-term, medium-term,
and long-term:
= Short-term: Prioritizing effective incentives of the Family
Excellence and the Youth Population Law, institutional
determination to provide housingand job for young people,
which are among the country's economic challenges.
= Medium-term: Gender equality, especially for educated
3

women, flexibility in working hours for employed women,
combining effective maternity and paternity leave,
affordable daycare services and real support for fathers, and
access to low-cost childcare services.

= Long-term: Monitoring the implementation of general
population policies and culture-building in the field of
promoting the discourse of childbearing and producing
influential literature in this field.

The final message of the article is that in a stable economy and

an optimistic outlook, by creating a context where Iranian

women can combine childbearing with employment outside the

home, encouraging gender equality and greater paternal

involvement in childcare, one can hope for a positive effect of

policy on childbearing in the country.
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